
Due to IRS regulations, you cannot change your elections until
the next annual Open Enrollment period, unless you have a
Qualifying Event during the year. The following are examples of
the most common Qualifying Events:

Marriage or divorce

Birth or adoption of a child

Child reaching age 26

Death of a spouse, Registered Domestic

Partner (RDP), or child

Change in child custody

Change in coverage election made by your

spouse/RDP during his/her employers Open

Enrollment period

You lose coverage under your

spouse's/RDP's plan

2024
EMPLOYEE
BENEFIT GUIDE
Welcome
Your benefits are an important part of your overall
compensation. We are pleased to offer a comprehensive array
of quality benefits to protect your health, your family and your
way of life. This brochure was designed to answer some of the
basic questions you may have about your benefits. Please read it
carefully along with any supplemental materials you have
received. You will see a small increase to Medical plans and a
new Dental Carrier to keep those rates low. 

EMPLOYEE SERVICES
ELIZABETH
SENSENSTEIN

812-349-7314
esensenstein@co.monroe.in.us

Monroe County Government

Choose Carefully

Open Enrollment
Open enrollment dates are October 31 through November 7,
2023. The benefits platform Steele Benefits will store your
elections and your waivers: http://guardian.benselect.com/.
Your username is your SSN, your password is the last 4 of
your SSN and the last 2 of your birth year. Benefit assistance
is available through Employee Services. 
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Employee Health Clinic
Monroe County Government is proud to offer medical services at greatly reduced cost through our clinic. 

Physical Incentives: $150 incentive for Annual Physical
Employees and dependents enrolled in the Monroe County Health Plan are eligible to use the clinic
Office visits and some medications at no cost to employees 
Flu Shots available

Health Savings Account 

Medical Plans
Monroe County Government is pleased to offer you three choices of health plans from Anthem.
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Monroe County Government offers an annual contribution for those enrolled in the Plan 3 High Deductible Health Plan. 



Monroe County Government is pleased to offer you two choices from MetLife. 

You have the opportunity to enroll in the Guardian/VSP vision plan.

Vision Plan

Flexible Spending Accounts
You have the opportunity to enroll in Flexible Spending Accounts to pay for qualified expenses. 

Medical FSA - Medical, Dental, Vision expenses ($3,200 limit)
Limited FSA -  Dental and Vision expenses only ($3,200 limit)
Dependent Care FSA - Child or Elder Care ($5,000 limit)

Dental Plans - *New Provider through MetLife*
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Accident Coverage
Critical Illness Coverage

All employees on Monroe County Health Plan 3 receive a Monroe County paid
$5,000 Critical Illness policy

Premiums are calculated during enrollment

Short Term Disability
Long Term Disability
Life Insurance

All Full Time employees receive a $25,000 Monroe County paid Life Insurance
Policy
Additional coverage options available

Premiums are calculated during enrollment

Voluntary Insurance Options
Monroe County Government is pleased to offer you many voluntary insurance plans. 
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One America

Voya

Guardian 

Hospital Indemnity Plan
Receive a cash benefit if you are admitted to the hospital

Other Voluntary Plans

CollegeChoice Advisor 529 Savings Plan
Legal Shield - Prepaid Legal Services


