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MONROE COUNTY BOARD OF COMMISSIONERS’AGENDA 

OCTOBER 14, 2020 

10:00 am 

VIA ZOOM 
You can choose to turn off your video feed, and in fact, doing so does help with people who are connecting via slow ISP 

connections. To do so, right click on your video feed and left click on, I believe, Start/Stop video.   

In addition, if you want your audio feed to default to muted, press ALT+A and it will mute you, you can then push to talk using 

the space bar.   You can also go to the link on the County website  

https://www.co.monroe.in.us/egov/apps/document/center.egov?view=item;id=10017 and click on the link information. 

 
https://monroecounty-in.zoom.us/j/84353337265?pwd=MWZ4dU9qWGVlMUUwV3RoeDFldG5GUT09 

Meeting ID: 843 5333 7265   Password: 162537     Dial by your location    +1 312 626 6799 US (Chicago) 

 

I. CALL TO ORDER BY COMMISSIONER THOMAS 

 

 

II. COMMISSIONERS’ PUBLIC STATEMENT READ BY COMMISSIONER THOMAS 

 

 

III. DEPARTMENT UPDATES 

 

 

IV. PUBLIC COMMENT – FOR ITEMS NOT ON THE AGENDA, LIMITED TO 3 MINUTES 

 

 

V. APPROVAL OF MINUTES 

• OCTOBER 7, 2020               5 

• OCTOBER 9, 2020              12 

 

 

VI. APPROVAL OF CLAIMS DOCKET 

• ACCOUNTS PAYABLE – OCTOBER 14, 2020 
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VII. NEW BUSINESS 

 

A. MOVE TO APPROVE: EMERGENCY MANAGEMENT LETTER OF INTENT REGARDING                    14 

MITIGATION PLAN UPDATE. 

FUND NAME: N/A  FUND NUMBER: N/A  AMOUNT: N/A 

Executive Summary: Monroe County Emergency Management is requesting approval 

to submit a letter of intent to the Indiana Department of Homeland Security.  This is 

to indicate we wish for them to apply for mitigation funding so that we can use 

funding to update our Monroe County Mitigation Plan by the 2023 calendar year.  A 

25% match is needed from Monroe County.  We must also illustrate our partners 

that will be included on the plan update and they are included in the attached letter.  

Allison Moore, Emergency Management  

 

 

B. MOVE TO APPROVE: YSB REGARDING APPLICATION FOR 1503 GRANT.       16 

FUND NAME: 1503 YSB GRANT  FUND NUMBER: 9111   

GRANT AMOUNT: $ 38,738 

Executive Summary: This request is for signature on an application for the 1503 Grant 

through the Indiana Youth Services Association. YSB has had this grant consistently for 

the past ten+ years, and is making no significant changes to our funding request. We 

are asking for a total of $38,738, and are required to provide a 100% match, which will 

be in the form of salaries currently in the LIT- Special Purpose 1114 fund. This grant 

funds approximately half of our FT Case Manager's salary and associated benefits, and 

provides supplemental funding for hourly staff in the shelter. 

Viki Thevenow, Youth Services Bureau 

 

 

C. MOVE TO APPROVE:  EXTEND 2020 LAMAR CONTRACT FOR SAFE PLACE PROGRAM                   18 

OUTREACH. 

FUND NAME: RUNAWAY/HOMELESS AND PROFESSIONAL SERVICES 

FUND NUMBER: 8120/30013  AMOUNT: $1,300 

Executive Summary: Lamar provides billboards to promote the Safe Place program.  

Original contract was to run billboards in Owen and Greene counties from 

September 7, 2020 to September 5th, 2021. The contract was approved March 11, 

2020 and was paid in full.  The contract extension will add a billboard in Monroe 

County to run from November 2nd, 2020 to December 27th, 2020. Contract 

extensions were sought out to spend down RHY funds unexpended due to COVID-

related cancellations of events and outreach opportunities. 

Brigitt Nasby, Youth Services Bureau 
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D. MOVE TO APPROVE: EXTEND COMCAST CONTRACT FOR SAFE PLACE PROGRAM                       21 

OUTREACH. 

FUND NAME: RUNAWAY/HOMELESS AND PROFESSIONAL SERVICES 

FUND NUMBER: 8120/30013  AMOUNT: $1,300 

Executive Summary: Comcast provides commercials on youth and family-oriented 

channels and through online platforms to promote the Safe Place program.  

Original contract was to run commercials from May 11th, 2020 to September 27th, 

2020. The contract was approved March 11, 2020 and was paid in full. The contract 

extension will run commercials from for an additional month in 2020.  

Contract extensions were sought out to spend down RHY funds unexpended due to 

COVID-related cancellations of events and outreach opportunities. 

Brigitt Nasby, Youth Services Bureau 

 

E. MOVE TO APPROVE: ADDITION TO 2020 NATIONAL CINEMEDIA CONTRACT FOR                        25 

SAFE PLACE PROGRAM OUTREACH. 

FUND NAME: RUNAWAY/HOMELESS AND PROFESSIONAL SERVICES 

FUND NUMBER: 8120/30013  AMOUNT: $1,300 

Executive Summary: National Cinemedia provides ads in AMC movie theaters before 

PG rated movies and in the lobby as well as on online platforms to promote the Safe 

Place program. Original contract was to run ads from June 5th, 2020 to July 2nd, 2020. 

The contract was approved March 11, 2020 and was paid in full.  The contract 

addition will run ads from November 13th, 2020 to December 17th, 2020.  

Contract extensions were sought out to spend down RHY funds unexpended due to 

COVID-related cancellations of events and outreach opportunities. 

Brigitt Nasby, Youth Services Bureau 

  

F. MOVE TO APPROVE: AGREEMENT WITH MEDIX AN INDEPENDENT CONTRACTOR.                     37 

FUND NAME: TBD  FUND NUMBER: TBD  AMOUNT: NOT TO EXCEED 

$430,000 

Executive Summary: This agreement provides for the staffing, management, and 

payment of personnel for the new Monroe County COVID-19 testing site. 

Jeff Cockerill, Attorney 

 

G. MOVE TO APPROVE: 2021 SHERIFF’S MERIT DEPUTIES CONTRACT        49 

FUND NAME: COUNTY GENERAL AND PUBLIC SAFETY LIT  

FUND NUMBER: 1000 AND 1170  AMOUNT: DEPENDANT OF LENGTH OF 

SERVICE 

Executive Summary: This is a two year agreement with the Merit Deputy, it 

continues our look at comparison counties to determine wage levels.  The other 

major change provides for additional compensation based upon educational 

experience. 

Jeff Cockerill, Attorney 
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H. MOVE TO APPROVE: ORDINANCE 2020-47; AMEND ORDINANCES 86-09; 86-06       63 

AND 86-12. 

Amend Ordinance 86-09 by the deletion of the following 40 mph locations:  That Road 

(Rockport Road to Victor Pike) 

Amend Ordinance 86-09 by the deletion of the following 30 mph locations:  Benton 

Court, Benton Drive, Cox Drive, Hite Road, Viking Ridge Road, and That Road (from 

Victor Pike to Rogers Street) 

Amend Ordinance 86-09 by the addition of the following 35 mph locations:  That 

Road (Rockport Road to Clear Creek Trail) 

Amend Ordinance 86-09 by the addition of the following 30 mph locations:  That 

Road (Clear Creek Trail to Rogers Street) 

Amend Ordinance 86-09 by the addition of the following 25 mph locations:  Benton 

Court, Benton Drive, Cox Drive, Hite Road, and Viking Ridge Road 

Amend Ordinance 86-06 by the addition of the following Stop locations:  Turner 

Drive for Wayport Road 

Amend Ordinance 86-12 by the addition of the following Yield location:  Rogers 

Street for Gordon Pike (at roundabout), Gordon Pike for Rogers Street (at 

roundabout) 

Lisa Ridge, Highway 

 

I. MOVE TO APPROVE: FLEMING INTERIOR GROUP AGREEMENT FOR HEALTH                                66 

DEPARTMENT RENOVATION PROJECT. 

FUND NAME: 2017 GO BOND FUND NUMBER: 4810  AMOUNT: $77,167.56 

Executive Summary: This proposal provides for the purchase of furniture systems for 

all divisions within the Monroe County Health Department.  Administration, Vital 

Records, Environment and Septic, Food, Conference room, consultation rooms, 

waiting area, and break room.  This is a much needed renovation for our employees 

and our public.   

Angie Purdie, Commissioners’’ Administrator 

  

J. MOVE TO APPROVE: FLEMING INTERIOR GROUP AGREEMENT FOR HEALTH                               103 

DEPARTMENT RENOVATION PROJECT. 

FUND NAME: 2017 GO BOND FUND NUMBER: 4810  AMOUNT: $5,723.96 

Executive Summary: This agreement will provide of 7 metal vertical filing cabinets 

for FOOD, and 4 sit to stand Units for Vital Records for the Health Department 

renovation project.  These items are not provided by Kimball. 

Angie Purdie, Commissioners’ Administrator  

 

VIII. APPOINTMENTS 

 

IX. ANNOUNCEMENT 

 

X. ADJOURNMENT 
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Contract by and Between the Monroe County Commissioners 
and the 

Monroe County Sheriff Merit Deputies 
 

 
 

ARTICLE I – COMPENSATION 
 
 
Section 1: Definitions 
 
The parties to this agreement are the merit deputies of the Monroe County Sheriff’s 
Office (hereinafter “police officers”), additional Monroe County Employees as defined in 
Monroe County Code 251-2, and the Monroe County Commissioners.  
 
This contract is subject to approval by the Monroe County Council. 
 
Section 2:  Union Membership 
 
The parties agree that the Monroe County Code Section 251-2 shall be amended to 
include only Merit Deputies as part of the Collective Bargaining Unit.   
 
Section 3: Work Schedule 
 
 The parties to this contract make the following assumptions concerning the work 
schedule for police officers of the Monroe County Sheriff’s Office: 
 
1. Police officers work a 6 day on and 3 day off schedule. 
 
2. Eight hours, 15 minutes constitutes a work shift for police officers. 
 
3. Three work shifts are scheduled per day. 
 
4. Police officers assigned as detectives or in administrative assignments work a 5 

day on (Monday through Friday) and 2 day off schedule. Eight hours constitutes a 
work shift for police officers assigned as detectives. 

 
5. The Sheriff may change the work schedule only after giving 30 days written 

notice to the police officers.  The written notice shall include the Sheriff’s 
reasoning for the change. 

 
 
Subsection A: Shift Assignments 
 
1. Between November 1 and November 15 for each year affected by this Agreement, 

a “bidding season” shall be open for each police officer to submit their first, 
second and third choice for shift assignment.  
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2. Shift assignments become effective on the first (1st) day of January of each year of 
this Agreement following the “bidding season” 

 
3. Shift assignments may be altered based upon the needs of the department for a 

period not to exceed 90 calendar days each year. 
 
 

Subsection B: Salary  
 
1. The 2021 base salary of all Police Officers employed by the Monroe County 
Sheriff’s Office subject to this agreement shall be:  
 
Deputies      (Merit Pole 2) 
Base        1Year               3Year      8 Year   14 Year 
$53,331 $56,119 $58,908 $60,302 $61,696 
 
Sergeants (Merit Pole 3) 
Base            1Year               3Year              8 Year           14 Year 
N/A  N/A  $61,310 $62,883 $64,456 
 
Lieutenants     (Merit Pole 4) 
Base              1Year               3Year               8 Year            14 Year 
N/A  N/A  $65,619 $66,992 $68,364 
 
Either party may reopen this contract for salary negotiation purposes after the final 
Waggonner, Irwin, Scheele & Associates Study is issued to the Monroe County Council.  
 
Section 3: Shift Bonus 
 
 Police officers working 2nd Shift, 3rd Shift, or any split shift shall receive shift 
bonus pay of $80 for Third Shift and $70 For Second Shift per pay period. Police officers 
working a regularly scheduled split shift (a shift that splits the normal eight hour and 
fifteen minute shift) shall be paid a shift bonus Shift bonus shall not be paid to an officer 
on sick leave or administrative/disciplinary leave. Shift bonus' will be paid to officers, 
whose would have been scheduled to work 2nd Shift, 3rd Shift, or any Split Shift, using 
any vacation, holiday, and comp time during  the pay period.  
 
Section 4: Payroll 
  
 Police officers employed by the Monroe County Sheriff shall receive the 
minimum salary reflective in the Monroe County Compensation Policy.   
 
Subsection A: Pay Limitation for New Police Officers 
 
 Probationary police officers shall enter into the Field Training Officer program 
and will not be eligible for shift pay or special patrol pay.  Such probationary period shall 
end when the officers successfully complete the Field Training Office program. 
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Section 5: Overtime Pay 
 
Subsection A: Straight Time Payments 
 
 If the Monroe County Sheriff receives a law enforcement grant which specifically 
authorizes payment for additional hours worked that exceeds the straight time payment 
rate set forth above, the police officer may be paid at the higher rate as set forth in the 
grant. All such payments must come from the grant funds. 
 
Subsection B: Overtime Computation 
 
 Police officers who work overtime authorized by the Monroe County Sheriff shall 
be compensated at one and one-half times their straight time rate for all time worked in 
the excess of his/or her shift as defined in section 2. 
 
Subsection C: Call Out 
 
 Police officers shall be given a minimum credit of three hours for all call outs. 
 
Section 6: Specialty Pay 
 
Subsection A: Field Training Officers 
 
 Police officers who are assigned as Field Training Officers will receive 
instructional pay of $1,000 per calendar year.  Instructional pay shall be paid during the 
1st pay period of the following year.  Bonus pay shall be pro-rated, based upon months of 
service, in the event a Police officer was not assigned as a Field Training Officer for an 
entire calendar year.  The number of Field Training Officers shall not exceed 10.  The 
Monroe County Sheriff has sole discretion as to declaration of Field Training Officers. 
 
Subsection B: Bargaining Committee Members 
 
 Police officers who are assigned to be members of the bargaining committee will 
be eligible to accrue up to 24 hours of comp time annually while performing their duties 
related to the committee.  All comp time must be approved in writing prior to accrual as 
provide in the Monroe County Personnel Policy. 
 
Subsection C: Training Instructors 
 
 Officers who are assigned Training Instructors will receive instructional pay of 
$500 per calendar year. Additional pay shall be paid during the 1st pay period of the 
following year. Bonus pay shall be pro-rated, based upon months of service, in the event 
an Officer was not designated as a Training Instructor for an entire calendar year. The 
Monroe County Sheriff has sole discretion as to designation and assignment of Training 
Instructors. 
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Subsection D: Specialty Units 
 
 Officers who are assigned to a Specialty Unit (CIRT, Dive, Bicycle, Accident 
Reconstruction) will receive additional pay of $500 per Specialty up to 2 Specialties per 
calendar year. Specialty Unit pay shall be paid during the 1st pay period of the following 
year. Bonus pay shall be pro-rated, based upon months of service, in the event an 
Officer was not assigned to a Specialty Unit for an entire calendar year. The Monroe 
County Sheriff has sole discretion as to designation and assignment of Specialty Unit 
Members. 
 
Subsection E: Detectives 
 
 Officers who are assigned to the Detective Division will receive additional pay of 
$1,400 per calendar year. Additional pay shall be paid during the 1st pay period of the 
following year. Additional pay shall be pro-rated, based upon months of service, in the 
event an Officer was not assigned as a Detective for an entire calendar year. The 
Monroe County Sheriff has sole discretion as to designation and assignment of 
Detectives. 
 
Subsection F: Education Incentives 
 
 Officers who received degrees from accredited institutions of higher learning shall 
receive higher education pay of $500 for an associate’s degree, $2,000 for a bachelor’s 
degree, and $2,500 for a master’s degree.  Education Incentive pay shall be only be paid 
to those who have attained the degree, and provide certification from the institution of 
higher learning, on or before December 20th of the year.  Education incentives shall be 
paid during the 1st pay period of the following year. 
 

ARTICLE II – CLOTHING ALLOWANCE 
 
Section 1:  Annual Allowance 
 
 Police Officers shall be paid an allowance for uniforms and equipment related to 
their job. The uniform allowance payments shall be made in two installments. The first 
installment of $800 shall be paid the last pay period of January and the second 
installment of $800 shall be paid the last pay period in July. 
 
Subsection A: New Police Officers 
 
 New police officers shall receive the total annual allotment at the start of their 
employment. They will be eligible to receive the uniform allowance as set forth in Article 
II Section 1 above at the next schedule installment payment of uniform allowance that 
occurs after the first employment anniversary date. Any police officer who terminates 
their employment, or is terminated by the Sheriff or the Sheriff’s Merit board, with one 
year or less of continuous service, shall return all uniforms and equipment provided by 
the Monroe County Sheriff or repay the value of the clothing and equipment provided by 
the Monroe County Sheriff. 
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Subsection B: Uniform Allowance Payments 
 
 Uniform allowance payments are prepayment for uniform necessities covering a 
period of six months each. Police officers shall return to the County a prorated portion of 
their clothing allowance received upon their termination of employment. Uniform 
allowance payments shall be prorated on a monthly basis for the purpose of computation 
of repayment upon termination. 
 
 

ARTICLE III – BENEFIT DAYS 
 
Section 1: Paid Vacations 
 
 Police Officers are entitled to vacations with regular pay according to the 
following schedule: 
 
 First full year of employment – after 6 months   5 days 
  
 Beginning at the end of the first full year until 
 the end of the fifth year (the 10 days will be prorated 
 for the period between the end of the first full year of 
 employment and January 1st of the subsequent year.)  10 days 
 
 Beginning of the sixth year until the end of the tenth year  15 days 
 
 Beginning of the eleventh year until the end of fifteenth year 20 days 
 
 Beginning of sixteenth year until termination of employment 25 days 
 
 
Subsection A: Accrual 
 
 Vacations are to be scheduled on a calendar year basis. A police officer will be 
eligible for an increase in vacation days in the same manner as other Sheriff Department 
employees. 

Page 54 of 106



Subsection B: Scheduling 
 

Vacation requests shall be considered and assigned on a seniority basis with 
senior police officers having first priority. In order to be eligible for seniority vacation 
preferences, a police officer must submit their request to the Sheriff, Chief Deputy, or 
Shift Commander by January 31 of the year in which the vacation is to be scheduled. 
Scheduling of vacation requests received after January 31 deadline will be processed on a 
first come, first serve basis. 
 
Subsection C: Vacation Accrual During Leave of Absence 
 
 During a leave of absence, vacation time will not accrue. 
 
Subsection D: Vacation Carry-Over and Illness During Vacation 
 
 With written permission from the Sheriff, a maximum of ten vacation days may 
be carried over into the next calendar year or may be converted into sick days. If a police 
officer is ill for three or more days during a scheduled vacation, the time may be 
recognized as sick leave and the vacation days may be rescheduled. 
 
Subsection E: Vacation Pay Allocation at Termination of Employment 
 
 Terminal vacation pay will be granted for vacation allowances earned but not yet 
taken, provided the police officer leaves in good standing and meets termination 
requirements of two weeks notice before leaving employment. 
 
Subsection F: Early Vacation Pay 
 
 Vacation pay may be given to a police officer before the start of vacation if 
requested. A written request must be submitted to the Monroe County Auditor’s Office 
four weeks in advance. 
 
Subsection G: Effect of Prior Service 
 
 Police officers shall receive credit for prior years of employment as Monroe 
County Deputies in the computation of vacation eligibility. However, for all police 
officers re-hired after January 1, 2001, no credit shall be given for any time which 
preceded an interruption of service exceeding one year. 
 
Section 2: Paid Holidays 
 
 All police officers shall receive, on January 1st, an annual allowance of 16 days 
off with pay as compensation for working on county and legal holidays. These days off 
shall be scheduled with the permission of the Sheriff and may be taken in full or ½ day 
increments. Two days prior notice to the Sheriff or his designee is required before taking 
such days. New hires shall have the number of holidays pro-rated based on their date of 
employment. Police officers shall have the number of holidays pro-rated upon 
termination based on their termination date. 
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Section 3: Paid Sick Leave 
 
 Police officers shall receive one paid day per month sick leave. Unused sick days 
shall accumulate. To be eligible for sick leave, a police officer must call in to report the 
sickness or injury at least two hours prior to the beginning of the police officer’s normal 
shift.  However, if the County’s Personnel Policy is change to eliminate sick leave and 
replace it with Personal Benefit days, then this contract shall be void. 
 
Subsection A: Conversion of Sick Days 
 
 Police officers may convert four sick days per year to personal business days. 
Personal business days must be requested and approved forty-eight hours in advance of 
the beginning of the police officer’s regular shift, except in emergency situations. 
Personal business days may not be carried over from year to year.  However, if the 
County’s Personnel Policy is change to eliminate sick leave and replace it with Personal 
Benefit days, then this contract shall be void. 
 
 
Subsection B: Work Related Injury or Illness 
 
 Police officers with a job related sickness or injury shall be entitled to receive full 
compensation pending a doctor’s release to return to work or eligibility for disability 
pension subject to the following:’ 
 
 1. Payment of the police officer’s salary is to be based on a 2/3 wage  
  contribution from Worker’s Compensation Insurance and a 1//3  
  contribution from the County. 
 

2. A police officer’s job-related sickness or injury shall not be deducted 
            from the police officer’s accumulated sick days, 

  but will require certification from a doctor. 
 
 3. The provision applies only to the period when the police officer is  
  receiving Worker’s Compensation benefits and is unable to work 
 
 
Subsection C: Paid Sick Leave Allocation at Termination of Employment 
 
 After July 1st of 2013, Any police officer shall receive sick leave pay upon 
termination of employment in accordance with the schedule below for sick leave 
allowances earned but not yet taken. 

For police officers with 10 years of Monroe County Service but less than 
20 years of service.  20% of the sick time earned but not taken for up to 
480 hours. For police officers with over 20 years of service.  40% of the 
sick time earned buy not taken up to 480 hours. 
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For example a 10 year and one day police officer who earns $20 an hour retires with 
1000 hours of sick leave allowances earned but not taken.  That officer will be entitled to 
20% of $9600 (20 an hour and 480 hours) or $1,920.  If the same officer had 20 year and 
one day of service as a police officer with the Monroe County Sheriff’s Department, that 
officer will be entitled to 40% of $9600, or $3840.  
 
 However, if the County’s Personnel Policy is change to eliminate sick leave and 
replace it with Personal Benefit days, then the reference in this section to sick leave shall 
be refer to personal benefit time. 
 
 The County reserves the right to switch to a paid time off system for its benefits.  
If this occur than the rights bestowed on the police officers shall terminate, and the paid 
time off system for all county employees shall govern this issue.   
 
 
 
 

ARTICLE IV – OTHER BENEFITS 
 
Section 1: Insurance 
 
 Police officers shall receive any medical, dental and life insurance which are 
available to regular county employees. Two members of the bargaining unit may serve on 
any county human resource committee as voting members. 
 
Section 2: Worker’s Compensation 
 
 The County shall carry Worker’s Compensation for all employees in the 
bargaining unit as required by law. 
 
Section 3: Death Benefits 
 
  A police officer shall be eligible for death benefits as set forth by Indiana law and 
Sheriff’s Office benefits. 
 
Section 4: Retirement Benefits 
 
  Retirement benefits will follow guidelines set forth by the Indiana Statute. The 
maximum monthly pension for a police officer who retires, will be increased by no more 
or no less than two percent (2%) of that average monthly wage for each year of service 
over twenty (20) years to a maximum of seventy-four percent (74%) of that average 
monthly wage plus twenty dollars ($20) 
 
Subsection A: County Health Clinic Access 
 
 Any employee subject to this agreement who are at least fifty-five (52) years of 
age and have been employed as a police officer for at least twenty (20) years, as well as 
having retired in good standing with the Sheriff’s Office, may request access to the 
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County Health Clinic.  Such access shall only be denied in the event the Health Clinic is 
no longer able to handle additional clients.  Such determination will lie solely with the 
Administrator of the Health Clinic.  The employees’ access to the County Health Clinic 
Access will be at the same charge as part-time employees.   
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Subsection B: Retirement Age 
 
 Police officers who are at least 52 years of age and have been employed as a 
Police officer for the minimum amount of years to receive earned benefits are eligible to 
retire and collect the earned benefits. 
 
 
Section 5: Take Home Vehicles 
 
 Merit Deputies shall have use of their issued take home vehicles within the limit 
of the adjoining Counties of Monroe County.  These counties include Morgan County, 
Owen County, Greene County, Lawrence County, Brown County, and Jackson County.  
The Sheriff has the authority to determine eligibility for take home vehicles, and may 
remove any officers’ eligibility for safety or disciplinary reasons. 
   
Section C: Deferred Retirement Option Plan 
 
  The Retirement benefits plan will include a Deferred Retirement Option Plan in 
compliance with Indiana statute.  Merit deputies may choose to opt into the 457B Plan. 
 
 

ARTICLE V – MONROE COUNTY PERSONNEL POLICE-SAME 
  
 Unless specifically addressed by the Merit Board, police officers will be subject 
to the Monroe County Personnel Policy. 
 

ARTICLE VI – SAVING CLAUSE 
 
 In the event any article, section or portion of this Agreement should be held 
invalid and unenforceable by any court of competent jurisdiction, such decision shall 
apply only to the specific article, section or portion thereof specifically specified in the 
Court’s decision; and upon issuance of such a decision, the employer and the Fraternal 
Order of Police agree to attempt to negotiate a substitute for the invalidated article, 
section or portion thereof. 
 
 The Monroe County Sheriff and the Sheriff’s Merit Board are not parties to the 
Contract. Pursuant to Indiana law, provisions such as hours of work, work schedules, 
overtime lists, layoffs and union security are subject to change without notice by the 
Sheriff or the Merit Board. Should the Sheriff or the Merit Board take actions that 
materially alter the terms of this Contract, the parties agree to attempt to negotiate a 
substitute for the invalid article, section or portion thereof. 
 
 The Merit Duty Representatives confirms that they are duly authorized to execute 
this contract on behalf of the bargaining unit, that all internal Union process and 
procedures have been met for execution of this agreement. 
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ARTICLE VII – EFFECTIVE DATE AND  
TERMINATION DATE OF CONTRACT 

 
Section 1: Duration of Agreement 
 
 This agreement shall be effective on January 1, 2021, and shall remain in full 
force and effect until December 31, 2023. 
 
Section 2: Extension of Contract 
 
 The parties that this agreement may only be extended by written document 
executed by representatives of the Monroe County police officers, Monroe County 
Commissioners and the Monroe County Council. 
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Commissioners of Monroe County, Indiana 

 
 
 
                          “Ayes”              “Nays” 
 
 
 
 
________________________________             ________________________________  
Julie Thomas, President       Julie Thomas, President    
 
 
 
________________________________             ________________________________  
Lee Jones, Vice President            Lee Jones, Vice President    
 
 
 
________________________________             ________________________________  
Penny Githens               Penny Githens 
 
 
 
ATTEST:   Passed on _______ day of _________________, 20_____. 
 
 
___________________________________ 
Catherine Smith, Monroe County Auditor 
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MONROE COUNTY SHERIFF 

 
 
__________________________________ 
Brad Swain 
 
 
 
 

MERIT DEPUTY REPRESENTATIVES: 
 

With the below signatures, the Merit Deputy Representatives Represent and 
Warrant that they are authorized by the Collective Bargaining Unit to execute this 
contract on its behalf, and that all necessary procedures have been taken to grant 
such authorization. 
 
 
________________________________             ________________________________  
Representative          Representative 
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